Mission Statement
The mission of the Oneida County Sheriff’s Office is to safeguard life, property and public order. Members of the Sheriff’s Office will
always act not for themselves, but for the good of the public they serve; and at all times respect and protect the constitutional rights
of all persons. Members of the Sheriff’s Office shall strive to perform their duties with the highest level of professionalism, and will
provide all citizens with those services necessary for a safe, secure, and crime-free environment in which to live and work.

Message from
Sheriff Robert M. Maciol
Again, I am honored and pleased to present my annual report to the leaders and residents of Oneida County.
Each year, I mention how challenging the year before has been to the men and women of the Sheriff’s Office
and this could not be more true when I speak about 2020 and how it tested us like never before. Staff &
operational issues from COVID-19, ever changing Executive Orders coming from the Governor, significant
spikes in call volumes, spikes in domestic violence, spikes in addiction & overdose cases, Election Day
security deployments, and the NYS Police Reform & Reinvention Collaborative have collectively made 2020
one that will be forever remembered as our most challenging in modern times.
As the Chief Law Enforcement Officer of the county, I am responsible for the safety
of people, service to the courts, and preservation of property within the County of
Oneida. The Office of Sheriff is one of just three constitutionally mandated officials
elected by the citizens of the county and I am responsible for, and accountable
directly to, the 235,000 citizens of the county that live in our 3 cities, 26 Towns, and
17 Villages. I am supported and assisted by Undersheriff Joseph Lisi, who has
statutory authority to conduct all business within the purview of the Office of
Sheriff.
Our annual report will give you an overview of our operations and important issues
we are tackling daily that include crime, mental health & addiction, the budget, and
public & school safety. It also gives me the opportunity to highlight all three
divisions of the Office of Sheriff along with many of our dedicated members. The
Oneida County Sheriff’s Office continues to evolve as a full-service agency that
aims to exceed the expectations of the citizens we serve. You will see that all of the
divisions of the agency work in unison to accomplish our goal of providing the
finest public safety to our citizens.

In closing, I would like to stress how proud I am to serve as your Sheriff. We will
never waiver in our obligation to do everything within our power to ensure your
safety, but we cannot do it alone. No agency, or one person for that matter, ever
achieved much without the contribution of others. With that being said, I would like
to thank our law enforcement partners, County Executive Anthony J. Picente, and
the Board of Legislators for their continuous support of the Office of Sheriff as we
serve the people of Oneida County.

Police Reform
& Reinvention
Following the tragic events of the death of George Floyd at the hands of police, inequities
identified related to citizen-police contact led to a necessary change and focus for police in the
United States. Specifically in New York State the Governor ordered each municipality operating a
police agency in the state to create a plan that addresses the particular needs of our community
and promotes community engagement in order to foster trust, fairness, and legitimacy, and to
address any racial bias and disproportionate policing of communities of color.
In the fall of 2020, County Executive Anthony J. Picente Jr. appointed a 13 member Police Reform
Committee. These community stakeholders, together with Sheriff Maciol and various members of
the Sheriff’s Office, began working on developing a plan that met the needs of those we serve. A
draft of the plan was released in February of 2021 and is currently receiving public comment and
feedback ahead of its anticipated approval of the Oneida County Board of Legislators at their
March board meeting so that it meets the April 1st, 2021 deadline of being filed with the State of
New York.
I am pleased recognize that the Patrol Division of this office have conducted themselves in an
exceptional manner in relation to police-citizen contact. Even with a favorable history of such
interactions I am committed to furthering efforts to enhance an environment of equity between the
members of this agency and the public we serve.

COVID 19 Pandemic
Impact & Response
During the COVID Pandemic the Sheriff’s Office was tasked with addressing numerous complaints related to perceived
violation and behavior that may put members of our community at risk. In addressing these complaints we remained
cognizant of preserving individuals freedoms and privacy in cases were restriction may infringe upon the rights
guaranteed to each citizen. Only in cases where lawful enforceable laws or regulations were violated did the Sheriff’s
Office take lawful action. We continue to seek the public’s cooperation in complying with precautionary measures in
hopes of reducing the spread of the virus and returning our community to our pre-COVID way of life.
When COVID-19 first arrived in early 2020, the Sheriff’s Office immediately reacted in an effort to keep the people we
serve, our staff, and the inmates in our custody safe & healthy. Significant amounts of personal protective equipment
(PPE) was obtained, extreme & thorough sanitizing procedures were put into place, strict employee quarantining
policies were put into effect when they were exposed, in person jail visitation was halted and our video visitation was
expanded, inmate-to-court transports were halted and replaced with video appearances from the jail, and mandatory biweekly COVID-19 testing for all employees was put into place. I could not be more proud of how the men and women of
the Sheriff’s Office worked together, with all of these changes, to keep everyone safe and healthy. Although we still had
some employees and inmates test positive for COVID-19, the number of them was significantly lower than most any
Sheriff’s Office and Correctional Facility of our size.
With COVID-19 social distancing requirements in place, along with an expected record turnout of voters in the
November 2020 election, the Sheriff’s Office was tasked with placing uniform members at every one of the 81 polling
locations in Oneida County to assist if needed. This massive deployment of Sheriff’s Office resources was the largest
in our 222 year history and I can proudly say that it was flawless and our presence was greatly appreciated.
Lastly, as this report is being presented, the Sheriff’s Office is undertaking a major role in the COVID-19 vaccinations
throughout the county. Sheriff’s Office members are on site at each county-run location assisting with traffic control,
personal flow control, and assisting the disabled residents of our county as they desperately get their vaccine.
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2020 Retirees
Congratulations to all our retirees, thank you for your service and we wish you all the best















Court Attendant Gary Fava
Court Attendant Norma Fava
Court Attendant Belinda Manning
Court Attendant Mary Townsend
Correction Officer Patricia Eyre
Correction Officer Randall Hill
Correction Officer Robert Johnstone
Correction Officer Vernon Kuc
Correction Officer Kim Lince
Correction Officer Marlene Squires
Deputy Sheriff Randy Skinner
Investigator Michael Simmons
Captain James Paravati

Promotions

Captain Jack Breen
Captain Christine Reilly
Sergeant Stephen Manley
Corporal Charles Haynes
Investigator Nicholas Dean
Investigator David LaPlante
Investigator Lauren Marleau
Investigator Nicholas Matwijec
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Service Stripes
Each stripe represents 5 years of
Public Safety Service in an sworn
employee’s cumulative career.

Awards & Recognition
MEDAL OF HONOR POSTHUMOUS.
Presented to the family
of a Law Enforcement
Officer killed in the
performance of his/her
duty.

MEDAL OF HONOR
Awarded for an
outstanding act in the line
of duty at imminent
personal hazard of life,
with full knowledge of the
risk involved.

MEDAL OF VALOR
Awarded for an outstanding
act in the line of duty,
maintaining quality of mind
enabling one to face danger
and hardship resolutely
under hazardous conditions,
unbeknownst to the
nominee.

COMBAT CROSS
Awarded for an individual
act of heroism at imminent
personal hazard of life in
combat with an armed
adversary.

GALLANTRY STAR
Awarded for an act of
distinguished bravery in the
arrest of a person who is a
major threat to the welfare of
the community and/or the
officer.

MERITORIOUS SERVICE
Awarded for a highly unusual
accomplishment under adverse
conditions with some degree of
hazard to life and limb to the
nominee or where death or
injury to a third party is
prevented.

LIFE SAVING
Awarded for an act
performed in the line of duty,
which through prompt and
alert reaction, results in
saving a life.

DRUG BUSTER
(NARCOTICS RECOVERY)
Awarded for the successful
result of a stake-out, vigilant
investigation, and /or a
recovery of a narcotics, or
other illegal substances
(drugs), as defined by law,
leading to a felony arrest.

UNIT CITATION
Awarded for a team effort
under adverse conditions
including all participating staff
members, who in support of
agency operations, distinguish
themselves to effectuate the
protection of life
and property.

LEGION OF HONOR
Presented for permanent injury sustained
in the line of duty. Consideration for this
award shall be inclusive of the following:
injuries pursuant to an arrest, gunshot
wounds, injuries sustained in a traffic
accident, hospitalization from work related
illnesses (CVA or coronary episodes). The
qualified sworn member must have been
disabled for a minimum of three (3) months
to be considered for this award.

WOUNDED IN COMBAT
Awarded for a wound received
in the line of duty, inflicted
intentionally by an adversary
and resulting in severe puncture
wounds, lacerations, fractures,
heart failure or concussions,
being suffered by nominee.

CROIX DE NEGOTIATOR
LAUREL
Awarded for maintaining the
presence of composure, alert
talk-down and wit under
extreme circumstances which
prevented a life threat.

K-9 COMMENDATION
Awarded for successfully
aiding and/or assisting to
overcome any dangerous
encounter through the
coordinated team of K-9
master and dog.

AWARD OF EXCELLENCE
The Award of Excellence is the highest
level of any non-combat recognition. It is
awarded to a sworn member of the
agency who performs a series of acts
during his or her career, which
demonstrate a high degree of
professional excellence, initiative, and
accomplishment, through the success of
difficult agency; projects, programs,
investigations, or incidents.
Candidate must meet stringent criteria to
be considered.

DISTINGUISHED VOLUNTEER
Awarded for voluntary assistance
and/or additional safety measures
provided on a volunteer basis by an
agency member which improved
services for their community and the
Law Enforcement profession.

GRAND CORDON
(AGENCY CITATION)
Awarded for an individual, unit,
squad, or division for the
participation of its members in a
cited operation.

EXCEPTIONAL SERVICE
Awarded for a highly
creditable accomplishment,
which brings public acclaim to
the Oneida County Sheriff’s
Office, the involved member,
and to the law enforcement
profession. The criteria shall
be either training, devotion to
duty, or public service.

SHERIFF’S / CHIEF’S
ACHIEVEMENT
Awarded for an act or
achievement by a Sheriff,
Undersheriff, or Chief Deputy,
bringing acclaim to the
agency.

OFFICIAL’S MEDAL
“County Executive’s Award”
Awarded for an achievement
of courage and high quality in
carrying out a mission of the
Government; and/or bringing
public acclaim to the
department and community of
which one serves. Presented
by an elected Official of a
community with the consent of
the Sheriff.

PROMOTION OF GRADE
Awarded for promotion or
appointment to a higher title
of rank or position.

ACADEMY GRADUATE
Awarded for completion of
basic training in an
exemplary fashion and
qualifying under rigid
technical requirements
established by the code of
the academy standards. (ie.
Valedictorian, Salutatorian)

HONORABLE SERVICE
Awarded for a creditable act
performed in the line of duty
of an unusual nature that
does not meet the criteria for
any other award, but reflects
initiative and
accomplishment on the part
of the nominee.

SHERIFF’S SPECIAL
RECOGNITION AWARD
The Sheriff’s Special Recognition
Award is presented each year to an
agency member of
each division by the Sheriff who
consistently demonstrates the
qualities and attributes of a Law
Enforcement Professional who’s
conduct and actions have reflected
favorably on the Office of the Oneida
County Sheriff.

THE TRIUMPHANT
Awarded for rising above the
Best of the Best in the spirit of
competition within an agency
endorsed or approved event.

THE SAMARITAN
Awarded for an act of humanity
as a friend to those in need, by
attending to them in the time of
a crisis, accident or danger and
providing them with
understanding and confidence.

HONORABLE DISCHARGE
Presented to an individual
upon retirement and has
served the community in an
honorable fashion during
his/her career.

SERVICE CITATION
Presented for years of
service as a professional
and dedicated law
enforcement member.
Issued in 5 year increments
with number of years affixed
to the citation.

EDUCATIONAL ACHIEVEMENT
Awarded for an achievement of a
degree (Associates, Bachelor,
Masters, Doctorate) from an
accredited college or university, or
the introduction of a new method or
device to improve departmental
procedures.

MILITARY SERVICE CITATION
Displayed for active or retired
military service in any of the armed
forces of the United States.

READY COMMENDATION
Awarded to an individual for
completion of 15 and 30 years of
service and continuing to qualify as
being professionally ready to
perform and dispatch his or her
duties in the highest level of
performance.

FBINA CITATION
Awarded for the completion
of the prestigious executive
law enforcement course
sponsored by the Federal
Bureau of Investigation’s
National Academy.

QUEEN’S HONOR
Presented as a public salute and an
expression of a law enforcement
officer’s "Love and Thanks" to the
significant other in his / her life, for the
special understanding in sharing the
problems of tour of duty which the
member has served a minimum of 10
years with this agency. (Presented by
the agency member to his / her
significant other)

GOOD CONDUCT
Awarded for a 5 year period
of service without a
reprimand or report of
serious matter of any
instance.

EXECUTIVE EDUCATION
Awarded for the completion
from a nationally recognized /
accredited law enforcement
executive course that
requires a minimum of 120
hours of training.

CIVILIAN SERVICE
Presented to a non-agency
individual whose personal
assistance in the
apprehension of a suspect,
or placing oneself in personal
jeopardy to aid persons in
danger.

Budget
The Sheriff’s 2020 Budget totaled $43,158,494. This budget supports the Sheriff’s
Administrative needs, Correctional Facility, Law Enforcement, Civil Operations and other functions. The Sheriff’s yearly
operational budget is about 9.9% of the total Oneida County budget. This 9.9% is broken down in two major areas,
including: Mandated Jail, Civil, Courts and Administrative costs (7.0%) and the Law Enforcement Function costs (2.9%).

Law Enforcement Division

The Law Enforcement Division units are staffed by
uniformed and plain clothes deputies. The division
serves the county’s citizens through the investigation of
accidents and criminal incidents, arrest of law violators,
and mediation in their traditional role of keepers of the
peace in non-criminal matters.
Deputies provide patrol services by car, bicycle,
snowmobile, ATV or boat. There are Deputies on patrol
every hour of every day. Although the personnel and
equipment may have changed through the years, the
primary function of the division remains the same; patrol
of Oneida County. The uniform Patrol function is
assisted by many units, sections and teams; all serving
to further the mission of the Sheriff’s Office.
In addition to law enforcement duties, Deputies
are involved in many community functions throughout
the year. Such events include, Great American Heart
Run, Tour-de Cure, Remsen Barn Festival, Woodsman’s
Field Days, Boilermaker Road Race The BoonvilleOneida County Fair and may other events. The Law
Enforcement Division has been accredited by New York
State DCJS since 2006.

Uniformed Patrol
- Dept. of Social Services
- DWI Enforcement
- Highway Patrol
- Information Technology
- K-9 Unit
- Recreation Vehicle Enforcement
- School Resource Officers
- Security Unit

Criminal Investigation Unit
- Forensic Identification Unit
- Investigation Unit
- Narcotics Unit
- Warrants Unit

School Resource Officer Program: The Oneida County Sheriff’s Office continues to participate in the School Resource
Officer Program. The deputies are assigned to various schools throughout Oneida County. The objective of the School
Resource Officer program is to build a positive relationship with the youth community as well as with parents and school
personnel. There are many roles and responsibilities taken by the SRO’s. These deputies provide counseling to students, work
with parents to resolve problems, improve implementation of school safety plans, conduct criminal investigations and make
arrests when appropriate. The presence of these deputies acts as a deterrent to violence and many everyday problems
encountered by all school districts.
Security Unit: The Security Unit consists of Uniform Patrol Deputies assigned to protect the facilities, employees and general
public that work and travel through the Oneida County Office Building, Utica and Rome County Courthouses. The Security Unit is
sub-divided into two sections through contractual agreements with the Oneida County Sheriff’s Office, the Oneida County
Department of Social Services, and the New York State Unified Court System for the Fifth Judicial District. All personnel and
related expenses for these positions are reimbursed to the Sheriff’s Office by the State of New York. In addition to uniformed
Deputy Sheriff’s assigned from the Law Enforcement Division, the Unified Court System agreement includes uniformed civilian
Court Attendants and Court Security members. These personnel also play an instrumental role in the safe, secure and orderly
operations of all court functions assigned to the Oneida County Office Building as part of the agreement between the Oneida
County Sheriff’s Office and the Oneida County Department of Social Services. In addition to providing a safe environment for all
who work and travel throughout the county building, these Deputies transport juveniles who have been committed to the custody
and care of the Department of Social Services, from Family Court or other department venues, to secure and non secure
detention facilities throughout New York state.
DWI Patrols: Deputies concentrate patrols on specific areas of the county, on an alternating schedule. Target areas change
based upon traffic studies and special events. In addition to DWI enforcement, these Deputies serve as a deterrent to “would
be” DWI offenders. The visibility of the specially marked patrol cars is intended to help a driver decide whether or not they are
too intoxicated to operate a motor vehicle, before they get behind the wheel. Since the inception of this program, DWI patrols
have played an instrumental role in the dramatic decrease of the number of alcohol related traffic accidents, injuries and
fatalities on Oneida County roadways.
Oneida County Department of Social Services: Plain clothes members of the Law Enforcement Division are to the Dept.
of Social Services to assist Case Workers during service visits and investigations that may be determined as high-risk. This
detail provides protection for the Case Workers and provides for a means of de-escalation for tense situations during
interactions with clients.

Recreational Vehicle Enforcement

Marine Patrol: The Oneida County

Snowmobile Patrol: The Sheriff’s

Sheriff’s Marine Patrol Unit is responsible for
safety and enforcement efforts on six lakes
(Oneida, Delta, Hinckley, White, Kayuta and
Otter) and portions of the Barge Canal
within the County of Oneida. Marine Patrol
Deputies utilize six boats and several
personal watercraft to patrol the waterways
to ensure that boaters are provided a safe
environment to enjoy their summer
recreational activities. Marine Patrol
Deputies also conduct boating safety
courses each year to educate boaters of all
ages regarding the rules of the nautical
road.

Snowmobile Patrol monitors and patrols
hundreds of miles of trails within the County of
Oneida. The Snowmobile Patrol consists of
four seasonal deputies that work in two person
teams in different parts of the county.
Snowmobiling is a very popular recreational
winter sport in Oneida County; and on any
given weekend there can be several thousand
snowmobiles riding on County trails. Sheriff’s
Deputies conduct safety inspections, check
registration and insurance, monitor and enforce
safety-related violations. In addition, they help
to educate the snowmobiling community
regarding the laws governing this activity.

Field Offices
Statistical analysis of call
volume and travel time,
indicated that certain areas
of Oneida County were in
need of increased or more
frequent Sheriff’s Patrols.
These
needs
were
addressed
by
the
implementation of a Field
Office program. There are
three Sheriff Field Offices in
Oneida County. These field
offices are located in the
Village’s
of
Waterville,
Barneveld, and Camden.

Statistics
Complaints
Rape / Sex Offenses
Robbery
Assault
Burglary
Larceny
Arson
Forgery/Counterfeiting
Criminal Mischief
Issued Bad Check
Domestic/Family Offenses
Unauthorized Use Motor
Vehicle
Disorderly Conduct
Abandoned 911 Calls
Disputes
Missing Persons
Deaths – non criminal
Alarms/Open Doors
Area Checks–Suspicious
Activity
Animal Complaints
Check Welfare
MHL
Traffic Stops
Other / Misc.
Total

Total
236
5
80
41
193
2
45
78
5
804
8

5
1035
89
25
61
1520
1201
40
1370
180
5910
1672
17268

Deputy Sheriffs patrol the county’s 2,332
miles of county, state, town and village,
roadways, providing services in 3 cities,
16 villages and 26 townships, covering
1,250 square miles. Deputies also provide
services and assistance to Oneida
County’s 59 fire departments; 7 village, 3
town and 3 city police departments

Juvenile Statistics
Description

Total

Counseled with no Arrests
Under 18:

10

Arrest/Referrals to Court or
Probation
Under 18:

35

Female:
Male:

7
28

White:
Black:
Other:

27
8
-

Hispanic:
Non-Hispanic:

2
33

Under Age of 18:

35

Vehicle & Traffic

Total

Traffic summons / VTL section
Speed Violations / 1180

627

Equipment Violations /375, 385

300

Seat Belt Violations /1229

21

Unlicensed Operation /509,511,
512
Unregistered Operation /401

421

Uninspected Operation /306

190

Uninsured Vehicles /319

85

43

Other

1327

Total

3014

Motor Vehicle Accidents

Total

Fatal

Personal Injury

7

140

Property Damage

1060

Total

1207

Investigative Units

Investigative Units
2020

Type
Assault

13

Aggravated Harassment

3

Background Investigations

265

Burglary

34

Criminal Mischief

14

Death

75

Fire/Suspicious /Arson

8

Forgery

3

Grand Larceny

54

Missing Persons

2

Prison Contraband

9

Rape

1

Domestic

9

Robbery

2

Sex Offenses

4

Fraud Complaints

16

Narcotics Investigations

48

Misc. Investigations

37

Total

597

Investigation of all serious crimes is the
responsibility of the Criminal Investigation
Unit. The Unit handles all felony crimes,
death investigations, domestic incidents
which involve felonies, missing person
reports, internal investigations and employee
background checks for the Law
Enforcement, Civil and Correction Divisions.
The Unit also provides assistance to village
and town police agencies within Oneida
County. If an investigation is complicated or
requires a concentrated effort of more
personnel, the unit assigns investigators to
supplement the requesting village or town
police departments.
In the wake of the New York State “Raise the Age” Legislation, the Sheriff’s office has
instituted a Juvenile Aid investigator specially rained to handle all Felony Juvenile
cases as well as facilitate diversion programs for eligible juveniles.
The Unit also works in conjunction with the Joint Terrorism Task Force located in
Syracuse, NY. This Task Force is part of the Homeland Security Network for Oneida,
Madison and Herkimer counties. These partnerships developed as a result of the
terrorist attacks on September 11, 2001. The task force has been instrumental in
distributing important information from the Federal level to the local level. The Criminal
Investigation Unit also ensures that relevant information is disseminated to the Patrol
Supervisors or other Divisions as necessary.
The working relationship with federal, state, and local agencies, continues to
strengthen, helping to improve our level of preparedness in the event of another
terrorist attack.

Forensic Identification Unit: Investigators assigned to the Forensic Identification Unit continued to receive, process and
store evidence for the Oneida County Sheriff’s Office, the Oneida County Drug Enforcement Task Force, the Oneida County
Child Advocacy Center, the Utica Fire Marshall’s Office, the Oneida County District Attorney’s Office and other police agencies
at the local, state and federal levels. The continued professionalism, work ethic and quality of work performed by the members
of Forensic Identification Unit continues to be of the highest quality. Scene investigations conducted by members of this unit,
along with securing, handling and processing of physical evidence, resulted in successfully solving cases, supporting vital facts,
and bringing many cases to closure by obtaining the defendants conviction in court. This Unit, accompanied by its highly trained
members, are an instrumental part of the Criminal Investigations Units and the Oneida County Sheriff’s Office, ensuring a high
level of successful arrests and closure of criminal cases which are the trademark of the Law Enforcement Division.

Narcotics Unit:

A Narcotics Unit was reinstituted within OCSO for the purpose of investigating and providing
enforcement efforts against low to mid-level narcotics operations throughout the more rural and less populated
areas of the county. The Unit has been extremely successful in identifying major drug trends throughout the
county. Additionally our investigators have partnered with the DEA which has provided expansive resources
towards our drug investigations.

Drug Enforcement
Task Force: The Sheriff
continues his commitment to
the Drug Enforcement Task
Force by making resources
available to the multijurisdictional team. The
Sheriff provides for the
collection of evidence and
forensic laboratory services
to this unit as well as making
the SWAT team available for
the execution of warrants.

Warrants Unit:
Warrants

2020

New Warrants Received

604

Warrants Executed / Closed by
Investigation / Vacated or Recalled
by Court

720

Open Warrants at the end of
2018

359

The Warrants Unit
members are members of the U.S.
Marshall’s District Fugitive Task Force.
Working in conjunction with the U.S.
Attorney’s Office, Oneida County
District Attorney’s Office, U.S.
Marshal’s Service, New York State
Police VFW, New York State Parole
and the Utica Police, Sheriff’s
Warrants Unit and Patrol members
participated in multi agency warrants
sweep operations which resulted in
arrests including misdemeanors and
serious felony charges.

Municipal Security
Special Patrol Officers
School Districts

In December of 2015 the Sheriff’s Office implemented a
municipal security program through the use of NYS General
Municipal Law 209 v GML which allows for retired peace and
police officers to be employed for the purposes of providing
security upon municipal properties with the statutory powers of
a peace officer. The Whitesboro School District was the first to
take advantage of this program. The Special Patrol Officers’
salary, training and equipment are funded by a contract between
the School and the county.

•
•
•
•
•
•
•
•
•
•
•
•

Adirondack
Camden
Clinton
Holland Patent
New York Mills
Remsen
Sauquoit
Utica
Vernon-Verona-Sherrill
Waterville
Westmoreland
Whitesboro

County Locations
•
•
•
•
•

Union Station
Rome D.S.S.
Rome Family Court
Oneida Co. Office Bldg.
Oneida Co. Centralized
Arraignment Court

Child Advocacy Center
The Oneida County C.A.C. is comprised of members of the Oneida County Sheriff’s Office, Rome Police, Utica Police, Whitesboro
Police and NYS Police, as well as victim advocates from the YWCA, Victim counselors from CFLR, and the Neighborhood Center. The
CAC has CPS workers assigned to the CAC. Medical personnel on call to service victim’s on an on call basis. The CAC is also the
designated agency to investigate cases of child sex trafficking, and has specialized counselor to deal exclusively with victims of sex
trafficking, and high risk youth. The CAC is also a member of ICAC, which stands for Internet Crimes against Children. As part of ICAC
the CAC is involved in child pornography investigations in conjunction the NYSP. Oneida County Executive Anthony Picente Jr.,
Sheriff Robert Maciol, District Attorney Scott McNamara, DSS Commissioner Colleen Fahy-Box, and other partners in the C.A.C. have
designated the Oneida County Sheriff’s Office to manage the operations of the center.

2020
Total number of cases investigated by the CAC: 890
Gender - Male: 250 Female: 619
Age of Children - 0-6 Years: 256 7-12 Years: 244 13-18 Years: 369
Sexual Abuse Cases: 720
Physical Abuse: 30
Neglect: 23
Total number of Offenders: 652
Total number of arrests: 61
Medical Exams provided to Children: 58
Counseling provided to Children: 178

Civil Division
The Civil Division is located in the Oneida County Courthouse in the City of Utica and is
currently staffed by 1 Lieutenant, 1 Sergeant, 4 Deputies, 5 Correction Officers, and 1
Principal Clerk. Members of the Civil Division are trained by the New York State Sheriffs’
Association in civil law enforcement courses and attend a New York State approved basic
police academy. The Division is responsible for serving all civil (non criminal) mandates
issued by various courts. These include: income executions, property executions, evictions,
orders of protection, subpoenas, summons, and civil warrants.
During 2020, $227,327.78 was generated in fees collected for service of civil process, and a
total of $3,141,783.61 passed through the Civil Division office.
The Division is responsible for serving and enforcing civil process and mandates. This
includes, but is not limited to: levies and seizures of property; conducting public auctions;
making arrests; filing returns, affidavits and certificates related to civil process; maintaining
related records and reports; issuance of receipts; and preparation of bank deposits. The Civil
Division maintains a continuous liaison with the Courts, Officers of the Court, and the Office of
the County Attorney to achieve a relationship that is conducive to an effective operation within
the Civil Office.
In addition to service of civil mandated process, the Division is responsible for the
service and process of Family Court summonses, documents and related papers. Deputies
are responsible for the service of temporary and permanent orders of protection as well as
input into the E-Justice portal. These orders may be inclusive of weapons surrender and
vacate orders.
During 2020, the Civil Division generated $16,112.50 in revenue through a Purchase of
Services Agreement that was entered into between the Oneida County Department of Social
Services and the Oneida County Sheriff’s Office in October, 2009. The Civil Division
processed 1068 summonses, petitions, subpoenas and orders from the Department of Social
Services in 2020.

Type of Service

2020

Family Court
process

2940

Subpoenas

457

Civil Summons

421

Evictions

23

Jury Summons

42

Income
Executions

1800

Property
Executions

36

Orders of
Seizures

3

Property Sales

1

Civil Warrants

0

Orders of
protection

882

Members of the Civil Division also work in conjunction
with the Law Enforcement Division in the Warrants Unit. Three
Civil Deputies are currently assigned to the Oneida County
Sheriff’s Office – Warrants Unit located at the Law Enforcement
Building in Oriskany, New York. The Civil Division is also
responsible for transport of juveniles not in the custody of the
Department of Social Services to and from Family Court, and to
various facilities throughout New York State and out of State.
The Division is also responsible for escorting inmates to
and from Supreme Court, County Court, Family Court, the District
Attorney’s Office and Grand Jury and providing security there in.
The Civil Division has a designated lockup area, with one
Correction Officer supervising the area for adult inmates and
juveniles. This area is a temporary holding area for those
individuals’ awaiting court appearances and transport to and
from the various facilities.
In 2020, the Civil Division transported a total of 63 juveniles (39 juveniles to non-secure detention and
24 juveniles to secure detention). In 2020, a total of 14 adults were transported by Civil Deputies to and
from New York State facilities as well as 27 adolescent transports. A total of 23,037 miles was involved
in the transportation of juveniles and adults to and from all facilities.
To assist with issues related to the COVID Pandemic the Civil Division processed 1,228 complaints
related to the pandemic.
Agency and Civil Office policies and procedures are consistent with New York State statutory and case
law. These policies and procedures are designed to provide accurate and expeditious service and
execution on all civil process related matters.

Correction Division
New York State mandates that County Sheriffs provide for the
care and custody of prisoners legally remanded to his/her
custody. A Correctional Facility, operated by the Sheriff’s
Office, has existed in Oneida County for nearly two hundred
years. Prisoners can be sentenced to serve jail time, awaiting
adjudication by a court of law for alleged criminal acts, or help
by order of a Civil Commitment. Length of sentences range
from 1 day to 1 year. Un-sentenced prisoners can serve up to
two years awaiting a trail.
Federal, State and Local Laws and Court Decisions establish
the guidelines and regulations for the management and
treatment of inmates. This includes the admission and
discharge of prisoners, inmate classification and records
security and maintenance, medical, and mental health services,
food services, security and supervision of inmates, visitation,
transportation, programs for self-improvement, facility
maintenance, facility staffing and training, and alternatives to
incarceration

•Admissions Records
•Classification
•Inmate Housing and Supervision
•Visitation
•Transports
•Medical
•Mental Health

•Programs
•Food Service
•Maintenance
•Training
•S.E.R.T.

Correction Division
Revenue Sources
Inmate housing was provided to various agencies in 2020, pursuant to
the substitute Jail Orders issued by New York State Commission of
Correction. These agencies include, but were not limited to:
New York State Department of Correctional Services
New York State Division of Parole
United States Federal Marshall’s Service
United States Federal immigration Service
United States Army
Other County Sheriff’s Offices

Revenue Source
US Marshall’s
US Imm. and Army
Housing Other Counties
Phone Comm.
Social Security Incentive

Substitute Jail Orders generate revenue between $80- $140 per day, per
inmate .

Transportation
Miscellaneous

In 2020 the correctional facility also had various additional sources of
revenue. These include:
Inmate Telephone Service
United States Social Security Administration Benefit Incentive program
US Marshal’s Service Transportation Service

GRAND TOTAL

2020

107,790
88,170
21,690
154,434
4,600

44,809
21,690
$443,183

Inmate Housing
The Oneida County Correctional Facility is comprised of both Podular and linear inmate housing units.
Assignment to particular type of unit, starts at the time of admission and carries on until the orientation
process in complete. Podular Housing units are divided into 56 secure individual rooms, arranged around a
central day room area. The absence of physical barriers between the inmates and officers place an
emphasis on effective interpersonal communication, good visibility and immediate

Direct Supervision philosophy hold inmates accountable for his/her behavior and ensures consequences of
misbehavior. The less restrictive environment increases visibility, reduces staff tension, resulting in fewer
inmate problems, medical complaints and reduced staff sick leave. The inmate is no longer challenged by
indestructible furnishing, which reduces vandalism and damage. The atmosphere communicates a nonthreatening message. Inmates quickly realize that good behavior allows them this environment as a
privilege. Negative behavior is immediately addressed and non-compliant inmates are removed to a more
restrictive traditional jail environment.
Linear Housing Units are comprised of individual cells, situated in a straight line with small communal living
spaces used for limited activities and dining. The Linear design has been utilized in correctional facilities
since the early 1900’s. The atmosphere is starkly different from the podular design, made popular in the
early 1990’s.At the Oneida County Correctional Facility, the majority of inmates assigned to live in Linear
housing units have histories of behavioral and/ or disciplinary problems. Others have medical and /or
mental health issues that require physical separation from other inmates. Linear units have less physical
free space and inmates movement is strictly controlled. This control creates a more secure environment for
inmates and staff, and makes it an ideal option for housing inmates with special needs

Admissions & Records
Admissions: Each prisoner lawfully committed to the custody of the sheriff is housed in the Oneida County Correctional facility. Upon arrival at
the correctional facility each prisoner undergoes admission screening. This includes verification of committal documentation and obtaining of
personal information that is inputted into the computerized jail management system. This information includes, but not limited to:
Name
Date of birth
Address
Social Security Number
Criminal Charges
Arresting Agency
Court Jurisdiction
Medical History
Suicide Screening

In 2020 there were 1491 inmates admitted to the Oneida
County Correctional Facility.

Upon completion of the admissions screening process, fingerprints and photographs of the prisoner are obtained for identification purposes. Prisoners
are provided the county issued clothing and linens; and placed in an Orientation Housing Unit pending classification and mental health evaluation

Records: The Records unit is responsible for all documents regarding
the legal commitments for each inmate. The records officer is responsible for:
•Time computations on county sentences
•Updating charge information after court appearances
•Entering future court dates
•Notifications of all warrants lodged
•Processing all state commitments
•Processing all paperwork for county sentenced inmates applying for conditional
release and forwarding to NYS Division of Parole
•Processing all bails and bonds received at the correctional facility
•Verifying documents prior to any inmate being released from the facility or court.
In 2020 there were 1276 Males and 215 Females processed into the facility for a total of 1491

Classification: this unit provides a mechanism for inmate screening
and assessment to identify the special needs, security, safety. And
supervision requirements of inmates. Such assessment assists in
determining appropriate housing and required inmates services.
Classification is based on an objective system of quantifiable data or,
analysis or computation. The facility has a well developed
sophisticated classification program, which provides for a safer, more
secure environment for employees and inmates.
Upon admission to the facility, each inmate undergoes an initial
classification screening risk assessment. A screening instrument is
used to elicit and record critical information on each inmate. After the
initial screening and risk assessment is completed, the inmate is
transferred to a housing unit consistent with screening results.
Inmate classification assessment are reviewed at with in 30 days of
the initial screening and as their status changes during their
incarceration.
Classification Officers provide all mandatory reports to the NYS
Commission of Correction relevant to the daily population counts and
reportable incidents generated. They are also coordinate approval of
board in inmates pursuant to the Substitute Jail Orders. The chart
below denotes the number of inmates that were boarded in at the
Oneida County Correctional Facility from the reported year.

State Ready

123

State Parole Violators

156

Federal (Marshall/Immigration)

262

Other Counties

26

Total

576

Transportation: The Oneida County Sheriff is responsible
to provide transportation for all inmates remanded to
his/her custody. The transportation unit staffed by 24
uniformed armed Corrections Officers charged with the
responsibility of safety and securely transporting inmates to
and from various local courts including : Utica City. Rome
City, Sherrill City, Oneida County and forty-four town and
village courts, and medical appointments, death bed visits,
funeral visit, rehabilitation facilities and state correctional
facilities.
In 2010 an agreement was entered into the US Marshall
Service, where by transportation services were provided
for Federal Inmates to and from Federal Courthouses in
Utica and Syracuse. This agreement generates addition
revenue for the County of Oneida, helping offset
operational costs.
In 2020 over 2000 inmates were transported to and from
the aforementioned locations.
Visitation: The Visitation unit manages the inmate
Visitation Program. The visitation program provides both
contact and non-contact visitation between community
residents and incarcerated inmates. In New York State
contact visitation is a mandated “right” afforded to all
inmates. The unit provides organized, recorded
movement of visitors and inmates, while maintaining a
safe and secure environment.
In 2020 there were 3261 contact and non-contact visits
scheduled for inmates incarcerated in the facility.

DUE to the COVID Pandemic, restrictions for inmate
visitation became necessary to implement in March
of 2020

Inmate Programs
With in the confines of the facility there are various programs that are offered for inmates. Inmate programs reduce illness, encourage
productivity and promote a sense of accomplishment. The programs include:
Law Library Service
The inmate Law Library is
mandated by law. As such,
all County Jails are
required to provide inmates
with access to legal
reference materials, writing
materials, and notary
services inmates can
utilize these services for
the purpose of preparing
legal documents,
researching laws relevant
to his/her criminal case
and rebutting facility
disciplinary charges. The
Oneida County
Correctional Facility
provides mandates legal
materials in a variety of
ways, the most popular
being the West Law online
program.

Horticulture Program
Commissary
Sewing Program
The horticulture program is a
The Oneida County
The female inmates enrolled
partnership with Adirondack High
Correctional Facility offers
in the sewing program. This
School agriculture education
the opportunity to purchase
program produced quilts, cat
program. inmates enrolled in
items from the facility
beds, cloths, pillows, and
the horticulture program. They
commissary. These items
pillow cases. Products were
learned how to grow vegetables
range from shampoo, soap,
donated to area nursing
and flowers from seeds. They
and other hygiene items to
homes, animal shelters,
planted, weeded, watered,
a variety of cookies,
domestic violence shelters
harvested, and cleaned the
candies and chips. The
and Veteran’s outreach.
garden during growing seasons.
profit from the commissary
The vegetables grown included:
sales are used to purchase
tomatoes, cucumbers, zucchini,
leisure activities for the
Religious Services
peas, and beans. These
inmates such as
vegetables were used in
Educational Services
Televisions, cable TV,
preparing kosher meals, as they
board games, basketballs,
Trusty Program
are required a fresh vegetable
and other items that directly
Alcoholics Anonymous
with each meal. The program
benefit the inmate
Vivitrol Program
also provides added community
population.
beatification, help to local
General Library Services
agencies, clean up areas in
Legal Library Services
need, and the planting of shrubs,
Second Start
trees and plants.
Work Program
Oneida County Correctional Facility inmates are offered the opportunity to engage in the facility work program. Inmates must complete
an application and be approved through the facilities medical, and classification process, prior to acceptance. Once excepted, facility job
includes : car wash, facility laundry, janitor and food services. These programs help alleviate boredom and idleness that can lead to
facility incidents. They also increase an inmates self esteem and skill level; and help prepare them for re-entry into society.

Specialty Units
Jail Intelligence Unit: Member of the Oneida
County Sheriff’s Correctional Facility are assigned
as Investigators to support the facilitation of
intelligence gathering from information that
originates within the jail and can be useful in
improving the safety and security of the jail,
identifying security threat groups as well as
supporting outside criminal investigations. One
member of the Jail Intelligence Unit is assigned to
the Mohawk Valley Crime Analysis Center.
Underwater Search and Rescue Team (USRT): The Oneida County
Sheriff’s Underwater Search and Rescue Team is comprised of
personnel from the Sheriff’s Correction Division, Patrol Division and
Marine Unit. This Unit is called upon, in coordination with the Marine Unit,
to recover submerged property or to assist in search and rescue
missions. Dive Team members conduct regular training throughout the
year that is designed to maintain a satisfactory level of knowledge and
performance for all members. This training includes such courses as
Night Diving, Underwater Search and Recovery, and Underwater
Navigation. Additionally, courses including Self-Rescue, Diver Stress,
Diving First Aid, Emergency Management and CPR were required for
their Rescue Diver Certification. Dive Team members also train with an
underwater communications system that is intended to provide enhanced
coordination between divers and shore support. The ability of divers to
communicate with personnel on shore also provides a greater level of
safety for Sheriff’s personnel who are called upon to conduct the tedious
and sometimes dangerous task of searching the murky waters of county
lakes and rivers. Sheriff’s Office Dive Team members are often called
upon to assist other area police agencies with underwater searches for
evidence or missing persons.

K-9 Unit: Service dogs can effectively deter
potentially violent situations. Police dogs’ skills are
not limited to enforcing the law. Their nose allows
them to locate lost persons, hidden suspects and
even protect their Master. The Sheriffs Office has drug
detection dogs trained to detect, hashish, crack,
cocaine and heroin. We also have explosive detection
dogs trained to detect dynamite, C4 and numerous
other substances that compose explosives. The
Oneida County Sheriff’s Office currently employs four
K-9 Teams within the Patrol and Corrections
Divisions.
Unmanned Aircraft System Team (UAST): The
Oneida County Sheriff’s Unmanned Aircraft System
Team is comprised of personnel from the Sheriff’s
Correction Division and Patrol Division. Members of
the unit are FAA certified UAS Pilots. The UAS is
used to support many facets of public safety service,
including:
•
•
•
•
•
•
•
•

Crime Scene Documentation
Hazardous Materiel Identification
Lawful Surveillance
Mass Gathering Support
Traffic Control Assistance
Search & Rescue
Surveying Critical Incidents
Accident Reconstruction

S.W.A.T. Team: (Special Weapons And Tactics) The team was formed to handle “High
Risk” calls and situations, which were becoming more frequent and beyond the scope of
the uniform patrol deputy. All members of the team are experienced in the use of specialty
weapons and equipment and train regularly in their use. The team utilizes hostage
negotiators, who have all attended hostage negotiations training. Members of SWAT are
selected from the ranks of the Patrol Division. Team members must have two years of
experience, must be proficient in weapons and tactics and must be team oriented. Team
members attend a basic school concerning emergency response tactics to dangerous
situations, as well as high-risk warrant service entries. The sniper/observers also attend a
sniper tactics and precision shooting school sponsored by the F.B.I. Team members also
attend several other schools, including; Firearms Instructor, Less Lethal and Chemical
Munitions, Active Shooter, Advanced Firearms and Advanced Tactical Training.
The SWAT Team’s mission is to support the Oneida County Sheriff’s Office or
any requesting Law Enforcement Agency, with a tactical response to critical incidents,
including, Hostage Situations, Barricade Situations, Sniper Situations, High-Risk
Apprehensions, High-Risk Warrant Service, Personal Protection, and Special Assignments.
The Oneida County Sheriff’s Emergency Response Team (S.E.R.T) was founded in 1996
to enhance the levels of safety and improve the response to incidents within the
Correctional Facility. The team was born of donated equipment and many hours of
volunteered time. The Oneida County Sheriff’s Emergency Responses Team has its own
set of operational policies and procedures and standards of conduct that each member is
accountable for. Today Oneida County SERT is a sought after model for county
correctional facilities throughout the state.

The philosophy of SERT is predicated upon the following:
•Incarceration is in and of itself punishment.
•Members will continually be held accountable for their actions.
•The team will be comprised of highly trained, dedicated and motivated correction officers,
who are capable of responding in the event of an emergency, in a timely manner.
•Through continual in service training , the team will be capable of handling situations that
poses a significant threat to the control, safety and security of the Oneida Count Correctional
facility, its occupants, or general public.
•The team will establish and maintain an image that fosters positive moral and confidence
among the employees of the Oneida County Correctional facility.
•Individual members and the team as a whole, are committed to the preservation of the basic
human rights and dignity of the inmate population, as prescribed by the United States
Constitution, The Constitution of New York State, and other applicable laws.

Training
Training Unit staff is assigned to the Mohawk Valley Police Academy at the Mohawk Valley
Community College in the City of Utica. This staff oversees both basic and in-service
training provided to the members of the Sheriff’s Office as well as members of public safety
through the NYS Zone 7 Training region provided by a myriad of NYSDCJS certified
instructors. Additionally the Training Unit facilitates specialty training through outside
entities that may be required to obtain advanced skill sets by members of law enforcement.
Below is an example of the various types of base, in-service and specialty training.
Basic and In-service training for Police, Corrections, and other
Peace Officers may include but is not limited to:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Ethics
Diversity
Constitutional Law
NYS Law
Legal Issues
De-escalation
Interpersonal Communication Skills
Airborne & Blood borne Pathogens
Critical Incident Management
Active Shooter Response
Counter- terrorism
Vehicle & Traffic Enforcement
Stress Management
Suicide Awareness
Domestic Violence
Emergency Vehicle Operation
Report Writing
Interview & Interrogation
Standardized Filed Sobriety Testing
RADAR/ LiDAR
Defensive Tactics
Electronic Control Devices
Impact Devices
Firearms
First Aid / CPR

Specialty training for Police, Corrections, and other
Peace Officers may include but is not limited to:
• Police / Corrections Instructor
• Specialty Instructor (i.e. Firearms, Physical Fitness,
Defensive Tactics, EVOC, Domestic Violence, etc.)
• SWAT Operator Course
• SERT Operator Course
• Homicide Investigation
• Clandestine Laboratory Training
• Crime Scene Investigation
• Accident Reconstruction
• Forensic Investigations
• Arson Investigation
• K-9 Handler
• SCUBA Diver
• Unmanned Aircraft Pilot
• Critical Stress
• Firearms Armorer
• Emergency Medical Technician
• Critical Incident Stress Management
• ATV Operator
• Marine Patrol
• Bike Patrol
• Honor Guard

Community Affairs Unit

The Community Affairs Unit was established in 2014 to
better connect the Oneida County Sheriff’s Office with
the citizens it serves. The three member unit’s main
objective is to provide the public with support and
information through education, recruitment initiatives, and
established services such as; VINE, Project Life Saver,
Yellow Dot program, Offender Watch, Boater Safety
Courses, as well as Domestic Violence Awareness.
Community Affairs provides resources for Honor Guard
events, Security Details, as well as many other
community policing initiatives. In addition to these duties
Community Affairs also oversees units such as the School
Resource Officers, Accreditation, and Employee Peer
Support.

Peer Support Team
The Sheriff’s Office takes the well being of its members very seriously. The Peer Support Team facilitates
services for members of the Sheriff’s Office that encounter personal crisis. It is paramount for members
public safety to maintain appropriate mental health in order to function in the line of duty. These men and
women, many times, encounter tragedy on a frequent basis and need to make critical and instantaneous
decisions that can be life altering. Members of the Peer Support Team are specially trained to assist
members of the Sheriff’s Office as well as other agencies, in dealing with the effects of stress caused by
job related incidents and personal hardships, to support and improve overall wellness.

Job Related Incidents
•
•
•
•
•
•
•

Line of duty death
Serious injury
Use of Force
Response to serious
injuries or death
Suicide response
Domestic Violence
Crimes against children

Personal Crisis
•
•
•
•
•
•
•
•

Alcohol/Substance Abuse
Suicidality
Terminal Illness
Family Crisis
Mental Health
Domestic Issues
Gambling
Financial Hardship

Community Programs
V.I.N.E.
The Oneida County Sheriff’s Office provided staff and technical support in the establishment
of the New York Sheriff’s Victim Hotline program in Oneida County. The New York States
sheriff’s Victim Hotline is a free 24hr telephone service that allows anyone to check the
custody status of inmates in New York’s County Correctional Facilities, The New York City
Department of Corrections, New York state Department of Correctional Services also
participate to register for automatic notification when an inmate is transferred or released.
Representatives have attended a number of support groups in 2012. These include
Neighborhood Care Center, Rome YWCA, Presbyterian Home and Cooperative Extension.

PROJECT LIFE-SAVER
Project lifesaver is an innovative and rapidly growing program to aid the victims and
families suffering from Alzheimer’s disease and related disorders. This program uses state
of the art technology, employing a wristband transmitter to locate wandering and lost
adult. It can also be used to locate children who suffer from disorders such as Down
syndrome and Autism. This technology improves search times, thereby increasing the
likelihood that lost persons will be recovered quickly.

YELLOW DOT PROGRAM
Yellow Dot is a free program designed to help first responders provide life-saving
medical attention during that first “golden hour” after a crash or other emergency.
A Yellow Dot in the driver's-side rear window of your vehicle will alert first
responders that vital medical information is stored in the glove compartment.
A Yellow Dot kit can also be used to alert those who respond to an emergency in
your home. Simply place a Yellow Dot decal on or beside your front door and place
a completed card for each occupant in a clear plastic freezer bag and place in a
visible location in the freezer compartment of your refrigerator.

LeadsOnline is a technology service helping law
enforcement catch criminals, while helping
businesses reduce the hassles of reporting. It
supports thousands of law enforcement
agencies across the country by helping them
solve crimes.
They help businesses, which are typically
required by law to report their transactions to
law enforcement, by making reporting easier
and more efficient. From secondhand dealers,
pawnshops, and gold buyers to pharmacies and
scrap metal dealers, they help each of them
reduce the hassles of reporting.
The vast majority of the transactions taking
place in those businesses are completely
legitimate, but reporting laws exist because a
relative few are related to criminal activity on
the part of the customer or some other party.
LeadsOnline is the link between investigators
and missing items or individuals who may turn
out to be instrumental in solving a homicide,
finding a meth lab, or getting stolen property
back to its rightful owner.

OffenderWatch® is the leading sex
offender management and community
notification solution for law enforcement.
Over 4500 local, county, and State
agencies use OffenderWatch to manage
60% of the nation’s sex offenders. As a
proven technology partner and consultant
to law enforcement, Watch Systems
delivers solutions that ensure compliance,
increase efficiency, and reduce IT costs
while protecting the public.

Tobacco Enforcement Program
The Tobacco Enforcement Program is a
mandatory program initiated by New York State
that provides funding to each county for this
enforcement. A contract between the Oneida
County Health Department and the Oneida
County Sheriff’s Office results in the operation of
a Youth Tobacco Enforcement and Prevention
Program.
The focus of this program is to maintain a list of
licensed and registered tobacco retailers,
vendors and vending machines in Oneida
County and to implement enforcement actions
against vendors who fail compliance checks.
The Oneida County Sheriff’s Office subcontracts
with Oneida County Workforce Development to
provide youth recruitment and outreach. Plain
clothes Deputies along with the assistance of a
Workforce Development youth employee
conduct inspections of every registered Tobacco
retailer. Compliance has improved since
inception of this program.

Governor’s Traffic Safety Committee
Child Passenger Safety Program
Effective child passenger safety training is
an important tool in the effort to raise
awareness and convey accurate technical
information about proper occupant restraint
usage. Therefore, the Governor’s Traffic
Safety Committee provides statewide
coordination for the Child Passenger Safety
Training Program
The Sheriff’s Office provides Deputies who
are New York State Certified Child Safety
Seat Technicians at each check event. The
events are generally held at various
locations throughout Oneida County.
During the safety events, technicians
educate and inform the public on all issues
related to child seat safety and traffic safety.
The sheriff’s office looks forward to
continuing this grant-funded program. A
schedule of Child safety Events can be
located at www.safeny.com.

Operation Safe Child
• Statistics show that 34 percent of parents in the United States do not know their child’s exact height , weight, and eye color, especially
under stressful times when the child is missing. OPERATION SAFE CHILD was created to raise awareness about child safety.
• The Oneida County Sheriff’s Office has received equipment through the New York State Division of Criminal Justice Services and Missing
and Exploited Children Clearinghouse to provide SAFE CHILD Identification cards. These cards are to be carried by the parent/guardian of a
child. The cards will contain the child’s picture, the child’s index fingerprint of each hand and various pedigree information. The card should
then be carried by the parent/guardian of a child. In case the child becomes missing this card can provide pertinent information to Law
Enforcement. The cards will also serve as an important tool when used in conjunction with a New York State, Amber Alert. If the parent
wishes, this information can be stored on a server at the Division of Criminal Justice Services for use in an Amber Alert if it ever becomes
necessary. This information is kept totally separate from any other fingerprint information and will not be used for anything other than a
missing child. The information will never be used for any criminal investigation. The records will automatically be purged by Division of
Criminal Justice Services when the child becomes 18 years old.
• The ID cards are also available at the Law Enforcement Building on Monday, Tuesday and Wednesday from 2:00 pm to 4:00 pm. For
information contact 765-2777. Large groups and special events can be done by request, two to four weeks notice is appreciated. The
contact person is Lt. Ron Townsend at 765-2735 or for appointment call 315-765-2779.

The New York State Sheriff’s Association Summer Program was founded in 1977, to aid and enhance
the development of youth. The Sheriff’s camp aims to achieve two basic objectives 1) To foster a
strong relationship between
our children
and the men
and women
who enforce
New York
State Sheriff’s
Association
Summer
Campthe law 2) To give
children who ordinarily would not have the opportunity, a chance for a summer camp experience free
of charge.

Sheriff’s deputies are smoothly integrated into the program to establish
positive and friendly relationship with campers. Outdoor learning activities,
with professional instruction, are the cornerstone of camp recreational
programs. Many of the deputies conduct water safety, police dog exercise and
marksmanship demonstrations. The program emphasizes good citizenship
featuring gust lectures who provide informative information about how
government works and why laws exist. Other programs are geared to teach
the dangers of drugs and alcohol abuse.

Contact Information
ADMINISTRATION
ONEIDA COUNTY SHERIFF’S OFFICE
GENERAL
(315) 768-2222
6065 JUDD ROAD
SHERIFF
(315) 765-2200
ORISJANY N.Y. 13424
UNDERSHERIFF
(315) 765-2214
ASST. SHERIFF
(315) 765-2201
ACCOUNTS
(315) 765-2264
FAX
(315) 765-2205
COMMUNITY AFFAIRS
(315) 765-2220 / 765-2779
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------CIVIL DIVISION
ONEIDA COUNTY SHERIFF’S CIVIL DIVISION
GENERAL
(315) 798-5862
200 ELIZABETH STREET
FAX
(315) 798-6495
UTICA, NY 13501
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------CORRECTION DIVISION
GENERAL
(315) 768-7804
ONEIDA COUNTY CORRECTIONAL FACILITY
CHIEF DEPUTY
(315) 765-2272
6075 JUDD ROAD
BILLING (INMATE)
(315) 765-2315
ORISKANY, NY 13424
COMMISSARY
(315) 765-2245
VISITATION
(315) 765-2280
RECORDS / BAIL
(315) 765-2251
MEDICAL OFFICE
(315) 765-2362
PROPERTY
(315) 765-2321
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------LAW ENFORCEMENT
ONEIDA COUNTY SHERIFF’S OFFICE
GENERAL
(315) 736-0141
DEPUTY KURT B. WYMAN
CHIEF DEPUTY
(315) 765-2297
LAW ENFORCEMENT BUILDING
RECORDS
(315) 765-2233
6065 JUDD ROAD
PISTOL PERMIT / I.D.’S
(315) 765-2223
ORISKANY, NY 13424
FAX
(315) 736-7946
-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------CHILD ADVOCACY CENTER
ONEIDA COUNTY CHILD ADVOCAY CENTER
GENERAL
(315) 732-3990
930 YORK STREET
CHIEF DEPUTY
(315) 732-3990 EXT. 11
UTICA, NY 13502
FAX
(315) 732-2804

EMERGENCY 911
WEBSITE: ONEIDACOUNTYSHERIFF.US

VISIT US
ONEIDA COUNTY SHERIFF’S OFFICE

Download the Oneida County
Sheriff’s Office Mobile App.

2021 Agency Goals
Corrections Division
1) Create a critical incident team
consisting of officers, medical and
mental health staff to learn how to
effectively deal with mental health
inmates. This will include efforts to
enhance relationships between
officers and Mental Health staff,
reduce the need for use of force on
inmates, educate officers more in
depth on mental health issues,.
2) Reinforce the SERT staffing and
resources.
3) Complete Lexipol for Corrections.
4) Utilize Lexipol for digital training.
5) Repair/replace the officer’s stations in
the units and admissions.
6) Finish the 51 remaining through
weapons qualified training.
7) Enhance Inmate Programs
8) Have all officers maintain weapons
qualifications.

Civil Division

Law Enforcement Division

1. Transfer all New York State
Sheriff's Association Civil
Standard polices to digital
format in Lexipol.

1. To implement Principled Policing
training for all Law Enforcement
members. This training which covers
Procedural Justice and Police
Legitimacy will help the agency improve
the relationship between the community
and the police.

2. Have all Civil personnel
acknowledge all Civil
Policies in Lexipol and
continue to stay up
to date on all Law
Enforcement Policies.
3. Ensure Civil Deputies are
cross trained on all Civil
duties (office and road).
4. Safely navigate the COVID19 pandemic, while still
providing the residents of
Oneida County the highest
quality of civil law
enforcement.

2. Implementation of the Domestic
Violence High Risk Team (DVHRT).
This team in partnership with YWCA of
the Mohawk Valley, the District
Attorney’s Office and others will help to
identify intimate partner domestic
situations that are a high risk for
homicide or near-lethal assaults as well
as providing a coordinated response
effort.
3. Implementation of Mental Health and
Disability Awareness training as part of
a plan to ensure an appropriate,
sensitive response to individuals in our
community.

Oneida County Sheriff’s
Code of Ethics
As a law enforcement officer my fundamental duty is to serve mankind to safeguard lives and property;
to protect the innocent against deception, the week against oppression or intimidation, and the peaceful
against violence or disorder, and to respect the Constitutional Rights of all to liberty, equality, and
justice. I will keep my private life unsullied as an example to all; maintain courageous calm in the face of
danger, scorn or ridicule, develop self restraint; and be constantly mindful of the welfare of others.
Honest in thought and deed in both my personal and professional life. I will be exemplary in obeying the
laws of the land in the regulations of my agency. Whatever I see or hear of a confidential nature or that
is confided to me in my official capacity will be kept ever secret unless revelation is necessary in the
performance of my duties. I will never act officiously or permit personal feelings, prejudices, animosities,
or friendship to influence my decisions. With no compromise for crime and public safety, I will enforce
the law courteously and appropriately without fear or favor, malice or ill will, never employing
unnecessary force or violence and never excepting gratuities. I recognize the badge of my office as a
symbol of public faith, and I accept it as a public trust to be held so long as I am true to the ethics of the
police and correction services. I will constantly try to achieve these objectives and ideals, dedicating
myself before God to my chosen profession…..Law Enforcement.
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